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Therapist Behavior:  Notes: 
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1.                   

The therapist provided feedback in an objective fashion rather than 
trying to use information to persuade the client.      
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2.                   

The therapist avoided power struggles when possible and allowed 
clients to "win" when resistance was encountered.    
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3.                   The therapist showed an understanding of the client's point of view.    

    D
o 

N
ot

 A
gr

ee
 

    So
m

ew
ha

t A
gr

ee
 

    Fu
lly

 A
gr

ee
 

   
4.                   

The therapist showed confidence in the client's ability to make 
changes.    
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5.                   

The therapist guided the client toward verbalizing the need for change 
instead of telling the client why change was needed.    
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6.                   The therapist expressed interest in the client's values and goals in life.    
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7.                   

The therapist attempted to persuade the client of the seriousness of the 
problem.    
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8.                   The therapist argued with the client.    
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9.                   The therapist assumed the expert role.    
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10.                   

The therapist actively encouraged the client to contribute ideas about 
how to change the target behavior.    
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11.                   The therapist expressed disapproval of the client.    
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12.                   

The therapist directed the clients’s attention toward their own 
strengths.    
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13.                   The therapist seemed phony.    
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14.                   

The therapist recognized change talk from the client and responded 
appropriately to it.   
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15.                   The therapist steamrolled the client.    


